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PHHH &1 T RMNCH+A: Performance Based Incentives for the 10 High Priority Districts (HPDs)

§9ic / ThoTHoRo ¥y (Srge™® 2 P IR W) |dentification of high risk pregnancy and timely referral for
treatment

oIC A &1/ THoTHoNRo HEAT (I d—2 & IR W) A.8.1.10.5
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FHHH BT . RMNCH+A: Performance Based Incentives for the 10 High Priority Districts (HPDs)

ToC / THoTHoRo T (e 2 @ JMR R): Incentive proposed for ANM for conducting deliveries at SCs
designated as delivery point
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RIHA BT TH: RMNCH+A: Performance Based Incentives for the 10 High Priority Districts (HPDs)

Toic / THoTHoIRo I (SFgeT T 2 @ MR W): Incentive proposed for ANM/Staff Nurse for conducting
deliveries at APHC designated as delivery point

U H HET/ THoTHoNRo W&l (IeFd—2 & IR W): A.8.1.10.7
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PRIHH BT M RMNCH+A: Performance Based Incentives for the 10 High Priority Districts (HPDs)

FoIC / ThoTHoHRo ¥ (el d 2 @ MR W): Incentive proposed for EmOC team for conducting C-Sections
at District Hospital (FRU)

TVC H WET/ THoTHoNRo WEAl (Fed—2 & JMER W): A.8.1.10.9
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HRIHH BT M RMNCH+A: Performance Based Incentives for the 10 High Priority Districts (HPDs)

ToIC / ThoTHoIRo Iy (@rer e 2 @ ™R |): Incentive proposed for HSC team for improving a set of
indicators

qVIC 7 AT/ THoHRo WEl (e d—2 & 3R W): A.8.1.10.10
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